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Qualifications of an officer. An officer must be fit and proper for the position he is being appointed
to. In determining whether a person is fit and proper for a particular position, the following matters
must be considered: integrity/probity, education/training, and possession of competencies relevant to
the function such as knowledge and experience, skills and diligence.

In assessing an officer’s integrity/probity, consideration shall be given to the officer's market
reputation, observed conduct and behavior, as well as his ability to continuously comply with company
policies and applicable laws and regulations, including market conduct rules, and the relevant
requirements and standards of any regulatory body, professional body, clearing house or exchange, or
government and any of its instrumentalities/agencies.

An appointed officer has the burden to prove that he possesses all the foregoing minimum
qualifications and none of the cases mentioned under Sec. 138 (Persons disqualified to become officers).
An officer shall submit to the Bangko Sentral the required certifications and other documentary proof of
such qualifications using Appendix 101 as guide within twenty (20) banking days from the date of
meeting of the board of directors in which the officer is appointed/promoted. Non-submission of
complete documentary requirements within the prescribed period shall be construed as his/her failure
to establish his/her qualifications for the position and results to his/her removal therefrom.

The Bangko Sentral shall also consider its own records in determining the qualifications of an
officer.

The foregoing qualifications for officers shall be in addition to those required or prescribed under
R.A. No. 8791 and other applicable laws and regulations.

Duties and responsibilities of officers.

a. To set the tone of good governance from the top. Bank officers shall promote the good governance
practices within the bank by ensuring that policies on governance as approved by the board of
directors are consistently adopted across the bank.

b. To oversee the day-to-day management of the BSFI. Bank officers shall ensure that bank’s activities
and operations are consistent with the bank’s strategic objectives, risk strategy, corporate
values and policies as approved by the board of directors. They shall establish a bank-wide
management system characterized by strategically aligned and mutually reinforcing
performance standards across the organization.
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C. To ensure that duties are effectively delegated to the staff and to establish a management structure
that promotes accountability and transparency. Bank officers shall establish measurable standards,
initiatives and specific responsibilities and accountabilities for each bank personnel. Bank
officers shall oversee the performance of these delegated duties and responsibilities and shall
ultimately be responsible to the board of directors for the performance of the bank.

d. To promote and strengthen checks and balances systems in the BSFI. Bank officers shall promote
sound internal controls and avoid activities that shall compromise the effective dispense of their
functions. Further, they shall ensure that they give due recognition to the importance of the
internal audit, compliance and external audit functions.

Chief Executive Officer (CEO). The CEO shall be the overall-in-charge for the management of the
business and affairs of the BSFI governed by the strategic direction and risk appetite approved by the
board of directors. He shall be primarily accountable to the board of directors in championing the
desired conduct and behavior, implementing strategies, and in promoting the long-term interest of the
BSFI.

(Circular No. 969 dated 22 August 2017)
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